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“Security”? Wage 


By far, the greater portion of this 
issue of the BULLETIN is devoted to 
activities connected with the W.P.A. 
projects. In view of the widespread 
repercussions which the so-called “Se- 
curity Wage” program of the Roosevelt 
Administration is stimulating in Civil 
Service and in all sectors of private in- 
dustry, this was inevitable. 

To the technical employee in Civil 
Service, the W.P.A. with its below- 
subsistence wage, represents a force 
which may bring about the eventual 
annihilation of the Civil Service Sys- 
tem. To the employee in private indus- 
try, the continual lowering of wage 
rates on relief projects indicates a 
rapid fall in the market price of the 
services which he is called upon to 
render. What measure of security can 
the technical man in either of the above 
groups feel when he knows that others 
are forced to compete for his job at a 
fraction of the wage which he is re- 
ceiving? 

And what of the technical men on 
W.P.A. projects? Private industry of- 
fers little or no hope for their early re- 
employment. The W.P.A. projects pro- 
vide the only available means of earning 
a livelihood. But, they insist upon 
decent wages and working conditions! 
This issue of the BULLETIN gives 
ample evidence of that fact. 

If the Administration succeeds in es- 
tablishing the “Security Wage” on 
Works Projects, it will be the signal for 
a determined drive on the wage stand- 
ards of technical employees in every 
field, whether in private industry, Civil 
Service or on P.W.A. 


All chapters are urged to center their 
activities around the slogans: 
FOR FEDERATION: WAGE 


SCALES ON W.P.A. AND P.W.A. 
PROJECTS! 


CIVIL SERVICE PAY FOR CIVIL 
SERVICE WORK! 


Crisis in Civil 
Service 


Not a day passes but that we witness 
new attacks on the standards of the 
Civil Service Employees. The well 
worn cry for balanced budgets is again 
being sounded in New York City, and 
payless furloughs are again _ being 
placed on the menu by the City admin- 
istration and the Citizens Budget Com- 
mission. Two hundred technical men in 
the Parks Department and in the of- 
fices of the Borough President of Queens 
have been forced to work for nine 
months at less than half pay. Constant 
intimidation on the part of the Admin- 
istration has kept the men from any ac- 
tion whatever. The men in the Parks 
Department have not been paid since 
July and are asked to sign waivers. 


The Federal government is in no way 
lax in this direction. Curtailed vaca- 
tions, low salaries in field service and 
denial of opportunities for promotions 
are not the worst in store for Federal 
employees. The wholesale dismissal of 
twenty-three hundred men from the 
Coast and Geodetic Survey is a prelude 
to the report that President Roosevelt 
has ordered a reclassification of salaries 
for employees in the A.A.A., T.V.A., and 
other alphabetical agencies of his cre- 
ation. The avowed purpose of this re- 
classification is to revise salaries down- 
ward. 


The Federation of Architects, Engi- 
neers, Chemists and Technicians pledges 
itself to rally the technical Civil Service 
employees in defense of their living 
standards, against salary cuts and dis- 
missals. We will utilize all means, legis- 
lative and otherwise, through united ac- 
tions with other Civil Service organiza- 
tions to prevent the replacement of Civil 
Service employees by relief workers. 


To every Civil Service man in the 


various branches of the service, we ex- 
tend the invitation to join the Federa- 
tion and work with us to help realize 
these objectives. 


THE BULLETIN 


it Couldn’t Happen 
DEWEY PALMER 


Those on the 
sworn that it couldn’t have happened— 
that the of Con- 
sumers’ Research would ever walk out 


outside would have 


technical workers 


with the office workers and keep the 
plant shut tight. But it did. Reasons 
for the strike have been brewing for 
years in this, an organization that has 
presented itself to the world as con- 
sistently and uniquely liberal in all 
its work. 


There were several factors which 
contributed to this sudden cohesion of 
groups with widely different training 
and experience. First, it was all too ap- 
parent that the Board of Directors in- 
tended to break the back of the newly 
formed union of Technical, Editorial 
and Office Assistants affiliated with the 
A. F. of L. because it was showing 
signs of vigorous growth and might 
later challenge the dictatorial hire-fire 
policies of the directors, Mr. and Mrs. 
Schlink. Second, the staff at Con- 
sumers’ Research has never been al- 
lowed to become an active part of the 
consumer movement which C.R. so 
vigorously advocated in its Bulletins; 
on the contrary, the staff’s extra-cur- 
ricular activities have been watched 
with suspicion and often curbed. Third, 
with the writer’s dismissal from the 
Board of Directors, the staff believed it 
saw a final step in the direction of 
eliminating anyone who dared to chal- 
lenge the Directors’ power to hire and 
fire at will and without a stated cause. 


The technicians, those employees with 
training and University degrees in en- 
gineering, physics and chemistry, for 
the most part felt particularly insecure 
in their work. They were well aware 
of Mr. Schlink’s theory that technical 
workers at Consumers’ Research should 
constitute a “priesthood” so completely 
devoted to the consumers’ cause, that 


questions of their own income and 
security were very incidental matters 
indeed. 


The union is demanding the reinstate- 
ment of Mr. Heasty (Union President), 
Mr. Kilpatrick, and Mr. Rogers (active 
union members), and recognition of the 
Union. The Federation of Architects, 
Engineers, Chemists, and Technicians 
gave valuable aid to the strikers. The 
Union members appreciate this support 
and ask the Federation to continue their 
efforts in behalf of the strike until it 
is won! 
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The National Council Reports 


The Meeting of the National Exec- 
utive Council held in Buffalo, August 
1st can well be characterized as marking 
an important turning point for the Fed- 
eration. The meeting was attended by 
all the National Officers and the Exec- 
utive members of seven chapters. 


The outstanding feature of the con- 
ference was the desire for unity and the 
recognition of the need to combat effect- 
ively the present attack on the living 
standards of the technical professional. 
The reports from New York, Philadel- 


phia, Rochester, Boston, Chicago, Pitts- 
burg, Washington, Cleveland and others 
showed clearly that this desire was be- 
ing translated into action. The confer- 
ence endorsed these joint activities with 
the American Federation of Labor Un- 
ions and called upon every chapter to 
further these actions as one of the best 
weapons against the debasement of our 
standards. 


Vote to Apply for Charter 


The conference also recognized the 
necessity of doing more than participa- 
ting in joint actions. Based on reports 
by an Investigation Committee, headed 
by Robert M. Sentman, on affiliation to 
the American Federation of Labor, the 
National Executive Council voted to be- 
gin negotiations for a charter of affilia- 
tion as an International in the A. F. of 
L., subject to ratification as to terms 
by our membership. 

The establishment of W.P.A. projects 
in New York City and the immediate 
fight by our chapter against the low 
wage rates, as reported, played an in- 
teresting and decisive part in the con- 
ference. The method of work and the 
successful results gained in New York, 
determined the course to be pursued by 
the National Organization. In every 
chapter work must be carried on to ob- 
tain the Fedération wage scales and in 
no case to accept less than the P.W.A. 
minima as per their regulations of $36 
per week. This is not unrealizable when 
we recognize that the power to grant 
these scales lies with President Franklin 
D. Roosevelt and Harry L. Hopkins, Ad- 
ministrator. The latest news that con- 
cessions are being granted to unions in 
New York City prove this contention. 


An effective line of action must in- 
clude organized protests in the form of 


Martin Cooper. 


Acting National Secretary 


mass meetings, stoppages, and joint ac- 
tion with all organized labor. Those 
chapters located in territories where 
W.P.A. projects have not yet been start- 
ed must campaign for their establish- 
ment at conditions as stipulated in our 
conference program. Of major impor- 
tance is the demand that all technical 
men be placed in the professional cat- 
egory. 


In general, the character of the re- 
ports denoted an increased activity in 
our chapters, but as yet there is a great 
lack of understanding of how to con- 
duct the work in all its phases, giving 
proper emphasis to the major cam- 
paigns. Thus, we find work in private 
industry neglected. New York and 
Philadelphia reported work in this field, 


NATIONAL EXECUTIVE COUNCIL 
MEETING IN BUFFALO, N. Y. 
AUG, 31— SEPT. 1, 1935 


— Pittsburgh, Cleveland and Chicago — 
very little. The Executive Council took 
the chapters to task for this indifference 
and demanded from each chapter that 
they rectify this condition—that they 
bring back to the National Convention 
the news of the establishment of a num- 
ber of functioning locals in this field. 
The grievances among the technicians 
are many and it is our task as a trade 
union organization to eliminate them. 


Our program calls for the establish- 
ment of decent minimum wage scales 
for all technical men in conformity with 
our salary code and decent working 
conditions. Let us put these programs 
into operation. 


The conference recognized that the 
Founder and Professional Societies still 
have a hold on a number of technical 
men. This may be due to a number of 
circumstances which need not be dis- 
cussed “at this point. It is therefore our 
duty to involve these Societies in our 
actions. We are creating no false hopes 


in expecting these Societies, which are 
controlled by the employer groups to 
go very far. However, by bringing our 
program to the membership of the So- 
cieties we can make possible joint action 
on many of our common problems. In 
some cases where the action is mild and 
does not clash with the interests of the 
employers, we will succeed in getting 
cooperation. 

New York reported of its work with 
the Societies whose attitude was typical. 
In the case of the Coast and Geodetic 
Survey protest, they were willing to 
work with and meet with our committees. 
However, when they were approached on 
the question of the W.P.A. scales for 
technical men they literally shrugged 
their shoulders and excused themselves 
from action with the statement that 
technical men were the “victims of cir- 
cumstances.” We must, however, do our 
utmost to get the various technical or- 
ganizations into actions together with 
us and convince their membership of the 
necessity for decisive action. 

The Conference closed after setting 
the place and date for the second Na- 
tional Convention. This will be held in 
Pittsburgh on Dec. 28 to Jan. 1st. The 
National Executive Council confidently 
expects to see in our second convention 
the culmination of a most successful 


NATIONAL OFFICERS, FAECT 
Left to right: 


Frank Kornacker, 2nd Vice-President 
Lewis Berne, Editor, the BULLETIN 
Martin Cooper, Acting Secretary 
Robert M. Sentman, President 
Abraham Krell, Treasurer 


year. We expect that the reports to this 
convention will clearly show that our 
program and policies are correct and 
successful in application. 


To every chapter and member re- 
mains the task of driving forward at 
accelerated pace to attain the objectives 
which have been laid down at the Buf- 
falo Conference. 
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Philadelphia Chapter 
In Joint Labor Couneil 


The Joint Labor Council for Work 
Relief Projects is the expression of the 
widespread opposition in Philadelphia 
to the union-breaking, wage-slashing 
rates of pay on W.P.A. projects. The 
Council is a delegated body from A. F. 
of L. and independent labor unions and 
from the organizations of the project 
workers and the unemployed. 

They have united on the basis of the 
following program: 


1. Opposition to the W.P.A. wage 
scale, for trade union wages on all 
projects on the basis of a thirty- 
hour week. 


2. The organization of project work- 
ers to secure union wages and con- 
ditions on work-relief projects. 


At present the Joint Labor Council 
has affiliated with it all the building 
trades unions in Philadelphia, forty- 
two in number, a constantly growing 
list of A. F. of L. unions, including the 
Lead, Oil, Varnish and Paintmakers, 
the Teachers, the Typographical Union, 
the Musicians, locals of the Amalga- 
mated Clothing Workers of America 
and the International Ladies Garment 
Workers Union and others. The in- 
dependent organizations’ include the 
FAECT, the Association of Recreation 
and Education Workers (a project or- 
ganization), the Association of White 
Collar Workers, County Relief Board 
Employees Association and the Unem- 
ployment Council (the only organiza- 
tion of the unemployed in Philadelphia). 

From the very beginning of the emer- 
gency employment programs under 
C.W.A., the white-collar groups in 
Philadelphia initiated joint actions in 
protest against lay-offs, wage-cuts and 
other impositions of the administration. 
Of particular interest was a joint meet- 


ing of all the white-collar groups in 
September, 1934, to protest against the 
Budgetary Deficiency (delayed pay- 
ment) system of employment. Out of 
this meeting grew a united committee 
whose existence was short-lived due to 
the inconsistencies in its program. 
Meanwhile, however, the FAECT had 
participated in the Pennsylvania Hous- 
ing Conference, of which Catherine 
Bauer was Secretary, and before the 
meetings of the Conference stopped, we 
had become acquainted with the leaders 
of the local Building Trades Council. 


White-Collar Groups Active 


As further lay-offs and wage-cuts oc- 
curred on the projects and the stand- 
ards of the project workers continued 
to be reduced, the activities of the 
white-collar organizations became more 
militant. Mass picket lines and dem- 
onstrations developed under the leader- 
ship of the FAECT and of a joint com- 
mittee. The workers in the building 
trades were approached for assistance 
to complete the organization of all the 
workers on the projects. 


The first real unity was establised in 
March of this year when the Works 
Bill, appropriating four billion dollars 
for work-relief projects, was on the 
floor of Congress. A small joint organ- 
ization was formed to develop senti- 
ment for the inclusion of an amend- 
ment providing for prevailing union 
wages to be paid on all projects. At this 
time the FAECT headquarters were the 
headquarters for the joint committee. 
Several mass meetings were held cul- 
minating in a parade. Although the 
prevailing wage amendment was not 
passed, the basis was laid for protest 
of the low wages when they went into 
effect. 
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As soon as the “coolie” or “security” 
scale of wages was announced, repre- 
sentatives of all the groups involved 
held a conference on June 23 for the 
purpose of setting up an organization 
those 


were no 


to organize existing projects 


where there unions. The 
FAECT, having previously co-operated 
with the Unemployment Councils on the 
housing issue and having seen the ef- 
ectiveness of their militant struggles 
for relief, was in a position to form a 
united body of all the economic organ- 
Out of the 


conference grew the Joint Council. To 


izations in Philadelphia. 


ensure the democracy of the Council, 
representation includes three members 
from each local union. 


Joint Council Effective 

The Joint Labor Council has fought 
for relief for the thousands of workers 
laid off the projects. It has fought dis- 
crimination for organizational activity. 
It has maintained picket lines at vari- 
ous administration headquarters. It has 
conducted a strike on the only W.P.A. 
project which has started in this city, 
at the Philadelphia Navy Yard. It has 
forced the Attorney-General of Penn- 
sylvania to bare the true-strike-break- 
ing policies of the administration when 
he rendered a decision that the State 
Employment Office, forbidden by law to 
supply scabs, can send workers to proj- 
ects on strike. 

Since the formation of the Council all 
of the projects have been stopped. 
Meanwhile the fight for relief con- 
tinues and more and more unions are 
joining the protest against ‘“coolie” 
wages. All of the organizations are 
talking strike and are waiting for the 
projects to get under way. And when 
they do, the FAECT is certain to be in 
the forefront of the battle for union 
conditions on the projects. 


ee] 


Professionals Plan 
National Conference 


A delegation from Chicago, represent- 
ing the Inter-Professional Association, 
Technical and Research Union, affiliated 
to the A. F. of L., Lawyers Security 
League, Artists Equity and the 
FAECT, arrived in New York on 
September 16 after an unsuccessful at- 
tempt to see Works Progress Admin- 
istrator Harry L. Hopkins in Washing- 
ton. The delegation, after consulting 
with other white collar organizations, 
realized the importance of organizing 
a protest delegation to Washington on 
a national scale in the very near future. 


This sentiment was immediately 
erystallized into the organization of a 
National Committee with representa- 
tives from the following organizations: 

Authors League, Inter-Professional 
Association, Architectural League of 
America, City Projects Council, Office 
Workers Union, Newspaper Guild, So- 
cial Workers and the FAECT. 

The following plan of action was 
adopted: 


1—That every city immediately carry 
on a campaign against the low wages 
paid on W.P.A. 


2—For the immediate employment of 
every white collar and technical profes- 
sional, 


3—To put every public official in 
each locality on record regarding his 
stand on W.P.A. 


4—To approach these officials for 
endorsement of the Workers’ Unem- 
ployment and Social Insurance Bill, 
H. R. 2827. 


5—Formation of committees of all 
white collar and professional organiza- 
tions to work jointly in carrying out 
this program. 


6—To send delegates from each or- 
ganization to Washington on Novem- 
ber 16, the tentative date. 
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The Eelipse Case 
—An Object Lesson 


By I. EHRLICH, Secretary 
New York Chapter 


On the day that the summer issue of 
the BULLETIN went to press, the last 
paragraph of the Eclipse case was writ- 
ten. The Eclipse Aviation Corporation, 
conforming to the agreement signed on 
May 10th before the Regional Labor 
Board of New Jersey, recalled two of 
the Federation members who had been 
discharged. A review of the case is nec- 
essary for us because it was our first 
experience of this kind in a large indus- 
trial plant. The many difficulties en- 
countered and the mistakes which we 
made should be scrutinized so as to per- 
mit us to gather some very important 
lessons for our future activities. 


Our chief tactical error was our fail- 
ure to build the Eclipse local of the 
Federation during the entire negotia- 
tions. Instead of appealing to the re- 
maining employees in the plant and mo- 
bilizing their support for the discharged 
men through leaflets, collections for the 
expense of the affair, and urging them 
to further their organization, we direct- 
ed all our efforts toward the hearing be- 
fore the Regional Labor Board. In this 
we failed to bring home to the em- 
ployees in the plant that this was 
THEIR case for THEIR right to or- 
ganize, for the improvement of THEIR 
working conditions. 


Neglected to Involve Unions 


But not only did the Federation fail 
to involve the employees in the plant, 
we also neglected to organize support 
for the case among the Labor unions 
in N. J. and N. Y. This would have 
brought material support in the form of 
funds, publicity, and improved morale 
for the workers in Eclipse. The News- 
paper Guild had rallied the support of 
the labor unions in behalf of the strike 
at the “Newark Ledger.” It was then 
concretely demonstrated that unions 
of skilled and unskilled workers were 
ready to give real support to profes- 
sionals. ,Our efforts in® this direction 
were nil, despite some attempts to get 
some unions to send telegrams of pro- 
test. 


A factor that was beyond our con- 
trol and served to aggravate our dif- 
ficulties was the wide area in which the 
Federation members lived in N. J. The 
result was that we could not visit the 
members regularly and most of the 
meetings during the negotiations were 


attended by only 20% of the men. In 
addition we must bear in mind that the 
New Jersey Chapter was not in any po- 
sition to take the case as it might have, 
because the chapter had only recently 
been organized and still required sup- 
port. This was decidedly against us 
since it meant trips from N. Y. and the 
assignment of the N. Y. Chapter or- 
ganizer to N. J. for whole days at a 
time. 


“War Chest’ Necessary 


Our poverty was an extremely un- 
favorable item. It brought to us the im- 
portance of a “war chest.” Such a fund 
would have enabled us to help the un- 
employed members from Eclipse, one of 
whom was in dire need. As things are, 
the fee of the attorney is still outstand- 
ing. 

Due to our inexperience, we accepted 
the charge that Brother Kling had been 
discharged for insubordination. Kling 
was fired for being a union man and not 
for insubordination. The incidents that 
led to his discharge were coolly calcu- 
lated. In polite labor parlance, it was a 
frame-up. That Kling was already work- 
ing elsewhere should not have influenced 
us as long as he was willing to fight 
for reinstatement. Had we won his re- 
instatement, the employees in the plant 
would have learned a valuable lesson. 

From the entire proceedings we can 
learn the following: For the successful 
organization of employees for the rais- 
ing of their living standards and im- 
provement of their working conditions, 
main emphasis must be laid on a strong 
organization at the place of work. This 
we have since accomplished in a private 
architectural concern and are proceed- 
ing to do on the W.P.A. projects. 

In addition to having a strong local 
organization, it is necessary to have fre- 
quent meetings and exchange of expe- 
riences with workers in other plants in 
the same industry. This is very encour- 
aging to the workers involved and re- 
sults in cooperation and valuable les- 
sens. 

A fund for meeting the various ex- 
penses that arise out of a case such as 
this is absolutely essential and must be 
a distinct organizational problem. While 
it is detrimental to delay any type of 
action on the grounds of financial un- 
preparedness, there remains for us the 
important problem of stabilizing our 
chapter finances, not only to meet cur- 
rent expenses but to build a reserve 
fund for just such incidents as the Ec- 
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lipse case, which is not an emergency 
but will rather become an ever recur- 


ring event as we grow and increase our 
activities. 


We can say definitely that since the 
conclusion of the Eclipse case there has 
been so marked an improvement in our 
work that the mistakes and shortecom- 
ings of the nature here indicated could 
nct for a large part recur, 


“EF Will Go To Jail’’ 


—Mayor of Pittsburgh 


“T will go to jail before I sign such a 
bond issue,” said Mayor MeNair of Pitts- 
burgh to a committee which was urging 
him to take this very necessary step to- 
ward getting the PWA projects started. 


The committee, representing jointly 
the Chapter FAECT, the local A. F. of 
L. technical union, and a number of un- 
employed groups, sought the mayor’s 
signature to a bond issue of 2 billion 
dollars for PWA projects. Federal govy- 
ernment funds were being withheld un- 
til such bond issue was authorized, but 
the mayor, after a lengthy interview, 
formed in the above statement a com- 
plete summation of his views on the sub- 
ject. 

Protesting the meagre wages now 
paid on PWA projects, and the fact 
that over 100 technical men have not 
been paid in over a month, the com- 
mittee then requested an interview with 
John F. Laboon, 
Regardless of his refusal to grant this 


local administrator. 


interview, the committee called on him. 
After getting to the very portals of his 
private office, Mr. Laboon still refused 
to see them, but sent an assistant out to 
interview them. A request for an inter- 
view during the following week was 
likewise refused, since “he had nothing 
new to tell them and could do nothing.” 


With a resounding “aye,” which must 


have been heard in the inner sanctum, 
a motion was passed to send telegrams 
to State Administrator Jones and Harry 
L. Hopkins, protesting Laboon’s refusal 
to grant an interview at any time, and 
the delay in payment of wages. 

The Joint Committee is making every 
effort to effect a city-wide conference 
where a real program of action will be 
formulated and put into operation im- 
mediately thereafter. 
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Stress and Strain 


In Structural Steel 


Jesse A. Jaekel 
Ist Vice-Pres.,. FAECT 


Geared up to a production of 53 thou- 
sand tons per week in 1929, the struc- 
tural steel industry is now staggering 
along on an average diet of 15 thousand 
tons per week in 1935, having slipped 
back from 16 thousand tons in 19384, 
This, in a few words, is a picture of this 
vital branch of the durable goods in- 
dustry after six years of depression. 

From the standpoint of the technical 
man, the structural steel industry is of 
prime importance. It employs’ thou- 
sands of draftsmen and estimators in 
the steel fabricating companies, and 
draftsmen and designers in the offices 
of engineers and architects, as well as 
in the engineering departments of in- 
dustrial corporations and governmental 
units. The technical side of the indus- 
try may be divided roughly into two 
main divisions: 

1. Design— preparation of general 
drawings showing sufficient dimensions 
so that details can be made, and calcu- 
lating stresses and determining sections 
of main material for steel bridges and 
buildings. 

2. Detail—Making of detail drawings 
of individual members of the structure, 
from which drawings the work is fab- 
ricated in the shop. 


Steel Market Shrinks 


When depression first struck the coun- 
try, new outlets for structural steel 
dried up. Too many large hotels, office 
buildings and apartment houses had 
already been built for a shrinking mar- 
ket to absorb. Railroads ceased replacing 
old bridges. State and municipal govern- 
ments, facing increasing tax delinquen- 
cies, halted improvement programs. The 
Federal government, under the guidance 
of Pres. Hoover’s catchword, “prosperity 
is just around the corner”, inaugurated 
a limited program for government 
buildings in Washington and _ other 
cities. This, however, was just a drop 
in the bucket and merely postponed the 
low point for the steel industry. Pros- 
perity was not just around the corner 
and structural steel continued to slump. 

In 1933, amidst much tumult and 
shouting, one of the first rabbits to be 
pulled out of the Democratic hat was 
the 3.3 billion dollar Public Works Pro- 
gram. Great expectations were aroused, 
but the more thoughtful persons, re- 
flecting that it would take at least five 
billions per year to keep our construc- 


tion industry in a reasonably healthy 
condition, were afraid it would be a very 
small rabbit. When slices were cut off 
here and there and given to the war- 
ship industry and to road _ building, 
there was very little meat indeed left 
for the structural engineers. Yet that 
was about all the meat there was, since 
private construction was practically 
non-existent. Instead of being spent in 
one year, as was hoped, what was left 
of the 3.3 billion dollars, was distrib- 
uted very slowly and has not all been 
spent to date. 

In the early days of the session of 
Congress just closed, glad tidings were 
broadeast that the old Public Works 
Program was to have an heir, a bigger 
and better Work Relief Program of 4.88 
billion dollars, to give the final push 
that would throw industry off dead cen- 
tre. Great preparations were made for 
its arrival. The stork could have dropped 
it anywhere from Passamaquoddy, Me., 
to Los Angeles, Cal., and it would have 
found a place to lay its head. But the 
blessed event was delayed. 

In the meantime, some cold hard fig- 
uring was done. 4.88 billion dollars 
sounds like a lot of money when you roll 
it off your tongue like that, but when 
you divide it by the millions of workers 
out of a job it doesn’t figure so much 
per man. Then, too, direct relief and 
the cost of the C.C.C. were to be paid 
out of it. A little sober thought revealed 
the fact that to spread the work out as 
much as possible, a larger number of 
small projects would have to be under- 
taken, rather than a few large ones. 


Hopes Ebb 


Since structural steel depends mainly 
on large projects, such as bridges and 
large buildings, the hopes of the em- 
ployee structural man ebbed again. He 
took up a few more notches in his belt 
and is now trying to see what if any- 
thing is around the corner for him. In 
recent months, some private work has 
keen provided by the building of new 
sheet and strip mills for the steel in- 
dustry, and automobile manufacturers 


have been remodelling plants and build- 
ing facilities for making accessories. 
How has the technical man in struc- 
tural steel fared while all this was go- 
ing on? It is impossible to make a gen- 
eral statement on this that would be 
approximately correct for all individual 
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cases. It is probably erring on the con- 
servative side to say that hourly rates 
have gone down on an average of 35%. 
Monthly earnings, though, have dropped 
considerably more than this due to nu- 
merous lay-offs, shorter work weeks, 
etc. In cases where plants were closed 
down, or engineering departments dis- 
continued, many men were cut loose en- 
tirely and had to find other jobs or go 
on the relief rolls. Some of these men 
developed an ability to sell their services 
that would do credit to a life insurance 
salesman. 


Wage Cutting Methods 


Various methods of payment for serv- 
ices sprang up to replace the old meth- 
ods of hourly rates. One of these 
schemes is to pay a fixed price per sheet 
after estimating the number of sheets 
on the job. This has a tendency to speed 
up the work without additional supervi- 
sion, as the rate per sheet is made so 
low that drawings must be turned out 
rapidly lo make a decent rate per hour. 
Another method is to set a price for 
getting out drawings on the whole job. 
While the work is in progress, the men 
are paid a percentage of their hourly 
rate, say 70% upon completion of the 
job. If the payment of this percentage 
of the hourly rate has eaten up all the 
money allowed for the job, then no more 
payments are made and the men have 
worked for 70% of what they should 
have received. If any money is left, 
it is paid out pro rata according to rate 
and time put in on the job. This is also 
an automatic speed-up method, with a 
penalty on the men for errors in hand- 
ling the job. 


If the company errs in estimating the 
cost of the drafting or handles the job 
poorly, the men pay for the error up 
to 80% of their pay in the case cited, 
as only the estimated total is paid out. 
It should be pointed out that this is in 
no sense a free contract on the part of 
the men to do a certain amount of work, 
since they have no word in the amount 
of money that should be allowed for the 
drafting, this amount being set by the 
company. 


Even the doubtful benefits of the 
N.R.A. were denied the structural men, 
since no code was established for this 
industry. Attempts were made to have 
minimum wages established for tech- 
nical men on public works, but Admin- 
istrator Ickes would do no more than 
rule a minimum for technical work ‘at 
the site.” Since very little of the tech- 
nical work on a job is done “at the site,” 
this ruling had practically no value, the 
tireless efforts of the Federation for the 
elimination of this clause, notwith- 
standing. 
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_ Not only in private industry has a 
ruthless exploitation of technical men 
taken. place. Governmental units and 
boards set up with public funds for the 
avowed purpose of maintaining pur- 
chasing power and working standards, 
have taken full advantage of the plight 
of the structural men. They have forced 
them to work overtime without pay and 
have speeded up the work to an in- 
human pitch, while thousands of men 
were unemployed. A classical example 
of this is afforded by the Alleghany 
County Authority in Pittsburgh, Pa. 
After receiving a huge grant from the 
P.W.A. for a bridge building program 
and running into political difficulties 
that caused Administrator Ickes to 
withhold further funds, this Authority 
induced its designers and draftsmen to 
continue working with no more assur- 
ance than that they would be paid if 
funds were appropriated “for that 
purpose.” 


From the standpoint of the U. S. 
Steel Corporation, the wholesale lay- 
offs of structural men together with the 
rationalization schemes have managed 
to leave the corporation with large 
dividends for its stock holders, fabulous 
salaries for its directors, and no con- 
cern for the technical men who built 
the industry. 

As with other forms of labor, the 
structural man’s only salvation is in or- 
ganizing to raise his standards of pay 
and working conditions. 

The Federation of Architects, En- 
gineers, Chemists and Technicians has 
worked unceasingly since its inception 
to raise the standard of the structural 
men to its rightful position, and has 
protested vigorously against the govern- 
ment’s standard of $94 per month for 
technical and professional men. It be- 
lieves that this rate of pay will have 
a lowering effect on the already low 
pay in private industry. To wait until 


Cleveland Stops Violation 
Of P.W. A. Wage Seale 


The Cleveland Chapter has won a vic- 
tory in having the Public Works Admin- 
istration step in to force the Geo. A. 
Fuller Co. to live up to the salary scales 
called for in the terms of the contract. 
The contract called for a minimum wage 
of 90c an hour for a 40-hour week with 
a corresponding increase for overtime on 
a local PWA housing project. 


The Geo. A. Fuller Co. of New York 
City was awarded the contract. They 
took advantage of a face-saving clause 
providing for a sub-professional class- 
ification that had no 
Rodmen were paid $18 a week and 
checkers of working drawings were of- 
fered $21 a week. 
were being employed overtime from 4 
to 8 hours a week without any additional 
pay. These injustices aroused the Cleve- 
land Chapter of the FAECT to send a 
telegram of protest to PWA Adminis- 


specified rate. 


Furthermore, men 


trator Ickes. 


An interested member of the FAECT 
obtained the names of all the men work- 
ing on this housing project. To each a 
letter was sent calling their attention 
to the violation of contract, enclosing a 
copy of the protest to Ickes and offering 
to represent them in the fight for the 
contracted wage scale. A decision was 


made by the Executive Committee to 
publicize the facts in the local press. 

Before this action could be taken, an 
answer arrived from PWA Administra- 
tor Ickes in which he promised to in- 
vestigate the case. Nor did it remain a 
promise. An investigator, H. B. Fish 
operating out of Chicago, was sent to 
check the case. 


Mr. Fish called on Mr. Philip Shar- 
noff, secretary of the Cleveland Chapter 
of the FAECT, referred to his protest 
to Mr. Ickes and assured him that the 
Administration was interested in the 
case. Mr. Fish agreed that the contract 
was being violated and proceeded to dis- 
cuss the matter of the rates. 


He proposed that the rodmen be paid 
$28.80 (instead of $18). Mr. Sharnoff 
tentatively agreed to this but insisted 
that all others be paid $36. Mr. Fish 
was agreeable to this and promised to 
recommend those requests. Another 
meeting was arranged and Mr. Fish left 
for an interview with the Fuller Co. rep- 
resentative on the housing site. 


On his second visit, Mr. Fish informed 
Mr. Sharnoff that the Geo. A. Fuller Co. 
of New York insisted that they were 
paying the prevailing scale and threat- 
ened to take the matter to the Labor 
Relations Board in case they were or- 
dered to pay a higher wage. The Chap- 
ter maintained its position. Mr. Fish 
agreed to recommend the higher scale 
again. As the dispute, if placed before 
the Labor Relations Board, might drag 


this lowering’ effect has materialized 
and then seek redress, as suggested by 
Mr. Hopkins, is to lock the stable door 
after the horse has been stolen. Our 
protest must be made now. Some of our 
Chapters have already united with 
other organizations in their localities to 
make this protest and action more ef- 
fective. This must be extended on a 
nation-wide scale. 

Structural committees have been 
formed in some of our chapters to give 
special attention to the problems of the 
structural men. With rising costs and 
prospects of only part time employment, 
these problems become more and more 
acute. Only by our own efforts and 
unity of action will we find the way to 
their solution. We are confident of 
what the answer of structural men 
will be. 


out for months, whereas these jobs 
might not last more than a few weeks, 
Mr. Sharnoff also convinced Mr. Fish 
that any increases should be made re- 
troactive. 


The following day it was learned that 
the rodmen were ordered an increase to 
$28 retroactive as of Aug. 9. The check- 
er had already received two raises from 
$21 to $25 to $30. The first raise fol- 
lowed immediately after the Fuller Co. 
representative saw the protest to Mr. 
Ickes (one of the men on the job turned 
over the letter informing them of the 
contract violation to his superior) and 
the raise directly preceded the arrival of 
Mr. Fish. 


This is clearly a victory of which 
Cleveland is proud. However the fight 
is not over. The Fuller Co. has not yet 
paid the ordered increase. The men are 
being sent warnings to this effect and 
the matter is being taken up with the 
local press. 


From these interviews between Mr. 
Fish and Mr. Sharnoff, it appeared as 
though Mr. Fish was a trifle inquisitive. 
He had done some prying on the housing 
site and after questioning the men he 
had told them that the FAECT was a 
radical organization and under no con- 
dition should they join. He appeared 
ignorant of the existence of the FAECT 
and did not know whether it was a local 
or national organization in spite of the 
fact that the administration in Wash- 
ington was aware of the activities of the 
organization. 


The Chapter is determined to follow 
this case to a satisfactory conclusion, 
and recruit all the men involved into the 
Federation. 


Page 8 


FAECT Acts For 2,300 
Coast and Geodetic 
Engineers 


From the seaboard to the Rockies, 
men worked busily establishing the base- 
lines and the benches so fundamental to 
the work of many engineers, municipal- 


ities, and industries. These men are 


experts in their field—graduate engin- 
eers with years of technical training. 
The jobs represented a last hope. The 
pay was inadequate but—it was a job. 


During the month of July, there was 
turmoil in distant Washington. It seemed 
that funds for the Coast and Geodetic 
were exhausted. The work was still in 
its infant stage, admitted by government 
officials to be useful to government de- 
partments, lumber, oil, merchant ma- 


rine, public utilities, mining railroad, 
etc. But— a principle had been estab- 
lished by the Administration—W.P.A. 
at $19-94. On August ist, the death 
edict came. Work ceased in busy New 
York, on the site of the Grand Coulee 
Dam, in every section of the U.S.A. 
Twenty-three hundred technical men lost 
their only means of livelihood. 


In former days, the incident would 
have faded quickly from public view. 
However, today there exists an organ- 
ization for technical men—the Federa- 
tion of Architects, Engineers, Chemists 
and Technicians. Immediately, action 
was started in every center where con- 
tacts existed. Committees were formed 
and protest registered against this ac- 
tion. In New York, the chapter brought 
the issue before the Founder Societies 
and succeeded in getting them to sup- 
port the fight for reinstating these men. 


The National Office of the Federa- 
tion immediately sent a letter to the In- 
ternational Federation of Technical En- 
gineers’, Architects’, and Draftsmens’ 
Unions, A. F. of L., asking for united 
action on this very vital issue. They re- 
plied that they had sent a letter to Mr. 
Perry Fellows, acting Chief Engineer of 
the W.P.A. stating that they were 
“deeply interested in seeing that unem- 
ployment is relieved whenever and wher- 
ever possible and for this reason... 
not only endorse favorable action on 
No. 7110NEC, but would appreciate 
your favorable support.” Through our 
National President, Robert Mifflin Sent- 
man, located in Washington, we were 
able to see the officials and lay our pro- 
posals before them as to funds and the 
necessity of re-establishing the project. 


We at first suceeded in getting ap- 
proval for our proposals and it seemed 


THE BULLETIN 


Washington Scores Victory 
For Navy Yard Engineers 


Are Phila. and Buffalo 
Technicians Illiterate? 


One asks, “Why only in Buffalo 
and Philadelphia?” Well, these 
are the only two chapters that 
have not sent in a single subsrip- 
tion to the BULETIN. However, 
we do not think it is the fault of 
the technical men in these two 
cities. We believe that if they 
were told of the BULLETIN and 
what it stands for, they would 
subscribe as readily as do the 
technical men in New York where 
62 subs were gotten in five days 
by only seven members. It does 
not require salesmanship to get 
engineers, architects and chemists 
to read the one magazine that con- 
cerns itself with their problems. 
It merely requires being conscious 
of the importance of spreading the 
BULLETIN which is the most 
effective organizer of the Fed- 
eration. 


that the matter was satisfactorily set- 
tled. However, at the very end, the Com- 
mittee on Allotments rejected the pro- 
ject. Our work is not yet completed. We 
have made tremendous gains and the 
response from the many men formerly 
employed on the project was encourag- 
ing. In New York, meetings involving 
members from New Jersey, Connecticut 
and upstate New York, enthusiastically 
endorsed our procedure and pledged to 
continue the fight until a victory is 
gained. In Washington the work has 
been carried on splendidly and there too 
they have pledged to fight with all the 
resources at their command. 


There is still much territory we must 
cover to regain the ground just lost but 
the work will go forward at an acceler- 
ated pace. The favorable publicity we 
have gained in the newspapers and the 
increased organizational strength will 
bring us ultimate success. 


Our immediate objective must be to 
send protests to Administrator Hopkins 
and Pres. F. D. Roosevelt. In our re- 
spective localities, we must immediately 
see to it that the various organizations 
and Founder Societies join with us in 
carrying on our fight. The force of or- 
ganized pressure brought us close to our 
goa! and will bring us over the top. 


The recent reclassification of the field 
service employees of the Navy Depart- 
ment proved a signal success for the 
FAECT Navy Yard Section in Wash- 
ington. Since about seven thousand em- 
ployees were reclassified in the entire 
field force, which includes the many 
thousands in each Navy Yard, the 
promotions were generally widely scat- 
tered, a few in each division. But in the 
Experimental Model Basin and Wind 
Tunnel of the Washington Yard, where 
over 80% of the staff are in the 
FAECT, a striking result was achieved, 
95% of the technical staff were pro- 
moted, with raises ranging from $400 
to $1,000 per annum! 


What part did the FAECT play in 
this remarkable group promotion? It is 
certain that the small Navy Yard Sec- 
tion of 21 men could not have had much 
influence on the general Navy reclassi- 
fication. But they had been fighting for 
their own promotions for more than a 
year. Since as field service employees, 
they had no recourse to Civil Service 
Commission appeals, they had to resort 
to organized pressure on their super- 
They 
gathered comparative statistics of wage 


levels in similar departments, and peti- 
tioned for promotions by committees 
and letters, using the statistics as the 
basis for their claims. Whereas, had 
the staff taken no action, only a few 
might have been reclassified, when the 
general reclassification did come, ALL 
of them were promoted. 


visory and personnel officers. 


Several features of this victory merit 
stressing. It was not until a strong or- 
ganizational movement had appeared, 
that the fight for promotions was begun 
in earnest. The FAECT was the ce- 
menting force in the organized drive. 
The democracy and autonomy of the 
FAECT attracted the men, and gave 
them full freedom to work on the case 
as they saw fit. This freedom to act as 
they saw fit, which is characteristic of 
the Federation, imposes the respon- 
sibility for action directly on those con- 
cerned in the case. All credit to the 
members of the Navy Yard Section who 
assumed this responsibility for action! 
Their reward is not only in their pay 
envelopes; a strongly knit organization 
is certainly something to be proud of. 
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The General “Cracks Up’? 
Joseph &. Jacoby 


On August 1 the Works Progress Ad- 
ministration took control of all Emer- 
gency Works Projects in New York City 
by stopping all wage payments, and 
rescinding vacations and sick leaves 
that had been won through months of 
organization. Status and wage rates 
became a matter for conjecture. The 
average wage of $27 per week began 
to fade in the face of the proposed 
“Security Wage” of $19.60. 


The response to this attack was not 
long in making itself felt. There could 
be no question of the sentiment among 
the men and women on the projects. 
The obstinacy of General Johnson, head 
of the local W.P.A., soon began to show 
signs of breaking down. Delegations 
from the projects, telegrams, telephone 
calls, soon forced conferences where 
none were previously granted. 


After two weeks had passed without 
any wage payments being made, it be- 
came almost impossible to scrape up 
enough change to pay for carfares and 
lunches. 

On August 14, the FAECT called 
an emergency mass meeting of technical 
men on projects. It was unanimously 
decided to call a three hour work stop- 
page. The Executive Committee was em- 
powered to approach all other white col- 
lar project organizations with a view to 
drawing all those on the projects into 
similar action. 


On the following day the FAECT 
presented its stoppage proposals to a 
mass meeting attended by more than 
1,500 members of the City Projects 
Council. (The Council, with which the 
FAECT is affiliated, is an  organiza- 
tion representing about 100 white collar 
projects and 22 affiliated organizations.) 
The proposal met with almost unani- 
mous endorsement of everyone present. 
The date for the stoppage was set for 
the following Wednesday, August 21. 


In a “Special News Bulletin” which 
was widely circulated among technical 
men on the projects, the FAECT set 
forth our grievances and our program 
of action. All were urged to participate 
in the stoppage. 


At noon, on August 21, two thousand 
white collar employees gathered before 
General Johnson’s office. Hundreds of 
others, located on projects on the out- 
skirts of the city, stopped work but did 
not leave the vicinity of the project be- 
cause of the distance from W.P.A. head- 
quarters. Never before had New York 
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City seen such determined action on the 
part of white collar employees! Scores 
of telegrams were sent to General John- 
son from individual projects. All of 
them bore the same demands—that he 
see our delegated spokesmen and _ re- 
frain from retaliating against those 
who participated in the stoppage. 

The General was forced to change his 
mind. The work stoppage WAS wide- 
spread and it WAS effective! He de- 
cided to hear our delegation. After a 
conference lasting over an hour and a 
half, the delegation reported the follow- 


ing to a mass meeting called directly 
after the stoppage: 
The City Projects Council was given 
recognition. 


The FAECT was recognized as 


spokesman of organized technical 
men on W.P.A. 


All Assistant Engineers were ad- 
vanced from the “skilled labor” to 
the “professional” category with a 
corresponding raise in wages. As- 
surance was given that there would 
be reconsideration of other cate- 


gories of technical men. 


Favorable action on the question of 
sick leaves was promised. 


A $13.00 outright grant was to be 
made to every employee whose 
wages less than $108 per 


month. 


were 
Our right to organize W.P.A. em- 
ployees was recognized. 


We obtained assurance that no one 
would be dismissed for participa- 
tion in the work stoppage. 


Finally, we were assured that all of 
the grievances presented by our 
im- 


spokesmen would be given 


mediate consideration. 


All receiving from $55 to $94 were 
given a 10% increase. 


The stoppage was a tremendous vic- 
tory! 


Most of the men on the Parks Depart- 
ment projects did not participate in the 
work stoppage. They had been assured 
that they were to be exempted from the 


wage cuts. They had been told to “sit 
tight” and await definite announce- 
ments. On August 26 the announce- 


ments came. Their wages, the Parks 
men found, were cut even more drastic- 
ally than on many of the other projects! 
At the Design Division in Manhattan, 
a mass meeting was called. A. protest 
stoppage was proposed and adopted. 
During the discussion a telegram, sent 
from General Johnson’s office, arrived 
declaring that those who walked off the 
job would be dismissed. The telegram 
was ignored. Despite threats of firing 
and discrimination by supervisors, al- 
most one hundred men and women, 
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architects and engineers, ieft their 
boards in the Central Design Division. 
A delegation visited the office of Gen- 
eral Johnson. 

“Did you fellows receive 
gram?” the General asked. 

lige: 

“And you walked out anyhow?” 

“Yes. Are you going to fire us, Gen- 
eral?” 

“NO.” 

The General had backed down. He 
promised that no one would be fired, 
that wage schedules for technical per- 
sonnel in the Parks Department would 
immediately be reconsidered for upward 
revision. 

The FAECT had played a leading 
part in developing the determined re- 
sistance of the technical men to the 
wage cutting program of the Admin- 
istration. The most effective work stop- 
pages took place on those projects 
where there were FAECT members. 
It was they who, in most cases, organ- 
ized the circulation of petitions protest- 
ing the wage cuts. It was they who led 
in the setting up of project grievance 
committees and project organizations. 
Not a day passed without the publica- 
tion of news releases, issued to the press 
by the FAECT, setting before the 
public the plight of technical men on 
W.P.A.. On a number of occasions, 
Federation releases were broadcast over 
nation-wide hook-ups on the Press 
Radio News hour. This publicity was 
forced by our actions. We “broke” into 
the press. 

Wherever possible, the FAECT en- 
gaged in united action on projects with 


my  tele- 


the unions of the manual workers. On 


one occasion after another the FAE 
CT, through its general organizer, 
Brother Marcel Scherer, sought ad- 


mission to the W.P.A. Strike Committee 
of the American Federation of Labor. 
Our approaches and appeals for united 
action were ignored until the successful 
work stoppages initiated by the FAE 
CT. In recognition of our leadership 
among the organizations of white collar 
employees, our organization was finally 
invited to sit on the A. F. of L. com- 
mittee. The effective actions of August 
had placed the Federation in a position 
of enhanced prestige not only in the 
eyes of the white collar employees but 
also in those of the unions of the manual 
workers. 

In the early part of August, General 
Johnson had attacked the leaders of 
white collar organizations as “reds,” 
“agitators” and “troublemakers.” The 
press, generally, echoed these charges. 
In its leading editorial of Thursday, 
August 29, the New York Herald- 
Tribune launched a slanderous and un- 
principled attack upon the technical 
men and other white collar employees 
on W.P.A. It declared that the tech- 
nical men were unemployed because 
they could not qualify for jobs in 
private industry and that they, there- 
fore, should be satisfied with whatever 
they received on the projects even if this 
meant the wages and rating of a ditch 
digger. Other sections of the metro- 
politan press were more subtle, but 
quite as effective, in their attacks upon 
those who asked for decent wage stand- 
ards and working conditions on W.P.A. 
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The wholehearted support from the men 
on the jobs proved that the cry of 
“Reds” was just a bugaboo aimed at 
splitting the growing organization. 
During the last week in August, the 
Administration brought forth a new 
threat. All those on relief rolls, Gen- 
eral Johnson declared, would be “forced” 
to accept jobs on W.P.A. It sounded 
ridiculous but—there was a_ catch. 
Every individual, no matter what his 
training, was told that he could either 
accept a job as a laborer or (if he had 
dependents) he would be sent to jail 
for non-support. A number of technical 
men were forced to accept jobs at 
ditch-digging, garbage removal, etc. 


The FAECT immediately lodged a 
protest with the Administration declar- 
ing that, in view of the need for trained 
technical men on many of the new proj- 
ects, it was opposed to the placement of 
technical men at unskilled jobs, and that 
it would urge the men to refuse them. 
Those who were already assigned to 
manual work were taken up to the Ad- 
ministration as test cases. Again we 
won our point. Instructions were issued 
by General Johnson’s office exempting 
technical men from the so-called “work 
or starve” order. 


During the past few weeks, hundreds 
of new members have joined the Fed- 
eration. They come not only from the 
ranks of W.P.A. employees, but from 
Civil Service and private industry as 
well. In increasingly greater numbers, 
technical men are coming to recognize 
in the FAECT the staunchest de- 
fender of their economic interests. 


Rochester Opposes “Security Wage” 
In Joint Action with A. F. of L. 


Immediately after the announcement 
of the $19-94 wage scale, the Rochester 
Chapter, in co-operation with the A. F. 
of L. Central Trades and Labor Coun- 
cil, Associated White Collar Workers, 
Monroe County Relief Workers and 
other organizations, organized a mass 
meeting and demonstration in protest 
against this “coolie’ wage, and for the 
purpose of making specific demands for 
adequate wage and hour rates. One of 
the principal speakers at this mass 
meeting was Robert Mifflin Sentman of 
Washington, national president of the 
Federation, who came to Rochester spe- 
cifically to address the meeting. 

The program of the FAECT, present- 
ed by Bro. Sentman, was enthusiastically 
received by the audience of 8,000. The 


Chapter is now planning the organiza- 
tion of a joint committee of all employee 
organizations in the city, which would 
give greater impetus to the campaign 
for higher wage rates, and make it more 
effective. 


The Chapter reports that organizing 
the projects as locals with chairman, 
secretary and treasurer, is bringing sat- 
isfactory results. Contact with the men 
and better dues collections are assured. 
The plans for the coming months in- 
clude the immediate publication of a lo- 
eal Bulletin. 


Joint action with other technical so- 
cieties on specific issues such as TERA 
and WPA rates, reclassification, etc. has 
already taken place. The chapter plans 


to extend this cooperation by acquaint- 
ing the members of the various societies 
with the Federation program through 
the new local BULLETIN, by direct 
mail and personal contact. 


In order to cope with the various 
problems of the membership more ade- 
quately, the reorganization of the chap- 
ter on the basis of industrial sections 
is projected, such as an unemployed sec- 
tion, relief workers section, industrial 
section, etc. 


The social program, so far, calls for 
the annual BEAUX ARTS ODDITIES 
BALL at the Powers Hotel ball room on 
Oct. 25th; a mid-winter and spring 
dance; a number of brewery parties; 
and a “rip-snorting smoker.” 
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Arehitectural Guild 
And FAECT Join 
For Union Wage 


Theodore Voyvodieck 


Pres. Architectural Guild 
of America, N. Y. Chapter 


For two years we have been winning Harry L. Hopkins, in reference to 
continuous minor battles with Colonels contract work. 
Wilgus and DeLamater, and the author- 3. Recognition of the wage scales es- 


ities have thrown in a General against 
us, because the colonels were not good 
enough. Now, however, the scrap has 
begun on P.W.A. with Langdon Post, 
chairman of N. Y. C. Housing Au- 
thority. 

On September 10, both the Architec- 
tural Guild of America and the Fed- 
eration received definite word that on 
the following day relief men would be 
put to work in private architects’ of- 
fices to do P.W.A. housing work at no 
more than the present outrageous relief 
wages on Project 33. 

Both organizations immediately sent 
telegrams to the proper authorities and 
also arranged to meet Langdon Post 
and General Johnson the following 
morning. 

That same evening Mr. Lewis, Secre- 
tary of the Housing Authority, came to 
the FAECT headquarters and_prac- 
tically begged us to hold off any further 
action until Commissioner Post saw us 
the following morning. 

On the following morning we had 
our first meeting with Post, and he 
stated that the architects were willing 
to pay our senior draftsmen the munif- 
icent sum of $40 for 40 hours. He also 
suggested that we accept these terms 
because if we did not the architects 
would get men elsewhere. 


tablished by the two organizations 


We then had a second meeting with 
Mr. Post. At this meeting he denied 
having authority to deal with us. He 
passed the buck on to the architects. 
We insisted that he commit himself. He 
finally agreed to recognize our two or- 
ganizations as_ representatives for 
draftsmen, and also offered to transmit 
the following proposals to the committee 
representing the architects. 


1. Recognition of the two organiza- 
tions as the collective bargaining 
agencies for architectural drafts- 
men in this city. 


THE FAECT AND THE GUILD ON 


2. The hiring of architectural drafts- THE PICKET LINE BEFORE COMM. 
men through the unions so far as POST’S OFFICE, NEW YORK CITY. 
possible, as provided in adminis- BOS: NE AASEY SLPS oe Soe eee 

> . (In Topcoat) 
trative order No. 15, issued by 


owe Jules Korchien, Nat’l Sec’y, FAECT 
Work Progress Administrator, (Bottom Center) 
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in the various categories of archi- 
tectural work as the prevailing 
union wage in this city. 

4. A signed agreement between the 
architects of the four projects, the 
Housing Authority, the P.W.A. 
and our organizations, establishing 
our wage scales when and if the 
contracts with the P.W.A. are 
signed and retroactive pay cover- 
ing the difference between the 
W.P.A. wage scales and our wage 
scales in the various categories. 
The wage scales of our organiza- 
tions are: 

$65.00 for Senior Draftsmen 

$45.00 for Draftsmen 

$35.00 for Junior Draftsmen 
for a thirty-hour week. 

5. The hiring of sufficient numbers 
of men to carry on the work in the 
short period allotted, with a min- 
imum of overtime. However, when 
overtime is essential, it is to be 
paid for at twice the hourly rate, 
according to our scales. 

This committee of employer architects 
were to meet with Mr. Post as soon as 
we finished with him. 

Immediately after our meeting with 
Post on Thursday, we learned that 16 
men were to be sent to the office of an 
architect to be interviewed for drafts- 
men’s jobs. We demanded of Mr. Lewis 
that he cancel this arrangement pend- 
ing the outcome of our negotiations 
with the architects the following morn- 
ing. He flatly refused to accede to this. 

Most of these men, being members of 
our organizations, we, of course, ad- 
vised them not to report for these in- 
terviews with Brown until after our 
meeting with the architects. They 
wholeheartedly agreed. That is real 
cooperation and real organization. 

We next had a meeting in the Gen- 
eral’s Tent at 111 8th Ave. We actu- 
ally were accorded a good reception, 
and the W.P.A. authorities agreed to 
support our .stand against the use of 
W.P.A. men for P.W.A. work at relief 
wages. 

On Friday, September 13, we had our 
third conference with Commissioner 
Post. Mr. Post stated that he had a 
talk with the architects, and he was 
willing to take up our proposals point- 
by-point. 

Point I — “Recognition of the two 
organizations.” Mr. Post will have 
nothing to do with this, stating that it 
is a question for settlement between the 
architects and the draftsmen. However, 
he stated that he was perfectly willing 
to ask the architects to recognize our 
group and negotiate an agreement 
with us. 

Point II — “The Hiring of architec. 
tural diraftsmen through the union so 
far as possible.” Mr. Post stated, “We 
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are going to recommend to the archi- 
tects the best draftsmen we can get, 
and, frankly, I am not going to ask 
them whether they belong to the union 
or whether they don’t. I think that’s 
up to you folks to get them in.” After 
considerable pressure on this second 
recommendation, Mr. Post agreed to 
suggest to the architects that they em- 
ploy all their men through our organ- 
izations. 

Point III—“Recognition of our wage 
scales by means of a signed agreement 
between our two organizations, the 
Housing Authority and the architects 
of the four P.W.A. projects.” Mr. Post 
submitted the architects’ proposals, 
which were as follows: 


$45/65 Seniors 
$30/45 Draftsmen 
$20/30 Junior Draftsmen 


for a 40-hour week. 


We pointed out that these rates were 
lower than many W.P.A. relief rates, 
and that a sliding-scale arrangement, 
such as they proposed, would definitely 
result in making the minimum also the 
maximum. 

Mr. Post also stated that the “poor” 
architects are getting a very low fee, 
implying that we should go easy with 
them. We, of course, definitely main- 
tained that prevailing rates, similar to 
rates paid on other P.W.A. projects, 
form the only just basis of comparison. 
We quoted the promises made by the 
Relief Administration and the Wash- 
ington authorities, that “when the 
P.W.A. work comes along you are going 
to get your full union rates,” and 
stressed the point that whatever rates 
are set on these housing projects will 
probably maintain for all projects in 
New York City. 

The 30-hour week.—We explained to 
Mr. Post that we have 3,500 architec- 
tural draftsmen in New York City, and 
that there is no excuse for working any- 
body overtime. Instead of increasing 
hours 50% we asked that the staff be 
increased 50%. Mr. Post answered that 
he understood that a 40-hour week is go- 
ing to be accepted for a long time, and 
that he was not prepared at this time 
to recommend a 30-hour week. He 
added that we should take this matter 
up with the architects, and that if it 
makes no difference to them it will make 
no difference to him. 

Since Mr. Post definitely refused to 
endorse the 30-hour week, we agreed to 
take the matter up with the architects. 
Mr. Post was asked if he would be 
present at our meeting with the archi- 
tects, and he answered “Yes.” 

Commissioner Post opened our meet- 
ing with the Architects. The four chair- 
men of the P.W.A. housing groups were 
present, representing the architects and 


nine of our group were present repre- 
senting the architectural employees. Mr. 
Post advised the architects only that he 
had just telephoned their wage pro- 
posals to the P.W.A. in Washington, 
and that he expected an answer from 
Washington approving their proposed 
wage scales. We immediately pounced 
on him, asking if he also had telephoned 
our proposals to the P.W.A. in Wash- 
ington. After some hesitation hé an- 
swered “Yes.” 

We then began the point-by-point dis- 
cussion of our and the architects’ wage 
scale proposals. Mr. Felheimer of the 
Hallett’s Cove Project gave us a 
pathetic picture and a _ beautiful sob 
story of how he was going to do his job 
for nothing; in fact he expected to lose 
money. The other architects confirmed 
Mr. Felheimer’s statement and _  ap- 
pealed to us with tears in their eyes to 
help them. One of our members, how- 
ever, was equal to the occasion, and 
gave them a picture of the tremendous 
suffering that we draftsmen passed 
through during the last five years. An- 
other voice from our side proposed that 
the architects exchange places with us, 
which statement stumped the architects 
and gave us a good laugh. 

Getting back to serious business we 
pointed out to the architects that with 
the fees they were to get they could 
easily afford to pay us twice the 
amounts they proposed. We also _in- 
formed them that there was an ex- 
ecutive order in existence which spe- 
cifically states that for all P.W.A. work 
rates should be paid which prevail on 
similar work in the community. In addi- 
tion, we cited numerous P.W.A. proj- 
ects on which senior architectural 
draftsmen are being paid $75 per week 
plus a month’s vacation with pay and 
substantial sick leave. We also asked 
them whether they thought that the 
services of trained draftsmen were 
worth more to them than the services 
of skilled building trades labor. They 
thought that professional men compar- 
ing themselves to the Federation of 
Labor unions was an outrage, and Mr. 
Brown of the Harlem Project stated 
that the American Federation of Labor 
was entirely responsible for the de- 
pression. 


After much additional discussion, we 
brought the meeting to a climax by sug- 
gesting that the architects get together 
in a huddle and decide on a better bid 
for our services. A few minutes later 
they came out and made us the follow- 
ing offer: 

$50 to $65 for seniors 

$35 to $50 for draftsmen 

$25 to $35 for juniors 
for a 40-hour week, straight time for 
overtime, plus $1 supper money. We 
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thanked them and advised them that 
we would submit their proposals to our 
membership and requested an early ap- 
pointment to continue these negotia- 
tions. Because a number of them had 
to go to Washington, the earliest ap- 
pointment they could offer us was for 
tomorrow at 12 o’clock noon. 

Friday evening, to make sure that 
the P.W.A. authorities received our 
wage proposals, we sent a telegram to 
Ickes and Clas of the P.W.A. protest- 
ing the low wage scales and giving our 
scale. 

We received an answer from Wash- 
ington, stating that Mr. Post, who was 
in conference with the P.W.A. officials, 
was instructed to give our wage scacle 
proposals full consideration. Mr. Post 
was also instructed to keep out of the 
press all publicity adverse to the P.W.A. 

Fellow members: We are making 
history. Professional employees are 
bargaining collectively to achieve eco- 
nomic security—and we can achieve it 
through our organized and_ united 
efforts. 


Baltimere Presses 
For New Projects 


During the first week in August, the 
Baltimore Chapter launched a campaign 
for two projects which would provide 
employment for 400 technical men. They 
concerned the revision of the city atlas 
and the modernization of the municipal 
tax records. Both projects had been 
started under the C.W.A. but never 
completed. 

These are much needed undertakings 
and they are distinguished by the fact 
that a high percentage of the outlay 
would go to the cost of labor, i. e., for 
wages to engineers and draftsmen. 

A statement describing the projects 
and also stipulating the conditions under 
which the work should be carried out, 
was sent to Mayor Jackson and to the 
president of the City Council. Copies 
were also sent to P.W.A. Administrator 
Iekes and W.P.A. Administrator Hop- 
kins. In addition to this, a delegation 
from the FAECT called on the mayor 
and presented a verbal request that the 
projects be re-instituted by the city. 

The hearing was brief and the dele- 
gation was referred to the city engin- 
eer, B. F. Crozier. He was visited by a 
second delegation and in the ensuing 
discussion only one objection was raised 
by him; that the plan would be rejected 
by the W.P.A. because there were not 
enough technical men on the relief rolls 
to carry out the work. The delegation 
pointed out the widespread and increas- 

(Continued on next page) 
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Low Pay in Chicago 
Spurs Organization 


In the Chicago area a slight upturn 
in employment of technical men is 
noticeable in the past four months. The 
Universal Oil Co. has expanded its force 
to approximately 300 men. The Chicago 
Park Board recently hired 100 men. 
Other smaller firms have shown in- 
creased employment. Detroit and Cleve- 
land have advertised in Chicago papers 
for technical men. 

The salaries paid on these jobs, how- 
ever, will promptly extinguish any feel- 
ing of elation which might arise on 
learning of the increased employment. 
The Park Board pays $175 per month. 
These positions cannot, however, be con- 
sidered as being on the open market for 
each employee must have been sponsored 
by Democratic ward committee men. 
The smaller firms pay between $25 and 
$35 per week. 


The Universal Oil Co. pays $110 per 
month regardless of training or experi- 
ence. The Webster Manufacturing Co. 
until recently paid 40 to 60 cents per 
hour. The Orton Crane Co. on Navy 
contracts continues to pay 40 cents per 
hour. N.R.A. 


Needless to say, resentment is bitter 
and wide-spread among technical men. 
In some offices the resentment has 
crystallized into concrete action which 
brought material improvement. The 
technical men at the Webster Mfg. Co. 
signed a petition asking for a 30% in- 
crease in salary and got it. In every 
office there is talk of organizing for 
higher pay. The Chapter is conducting 
systematic organizational work in many 
of the Chicago offices and will point the 
way to technical men for organized 
activity. 

Although there has been a slight in- 
crease in private industry the per cent 
of unemployed is still very high. The 
majority of technical men must look to 
the states and Federal Governments for 
employment. To our painful surprise 
the W.P.A. program, instead of provid- 
ing more work for technical men and in 
general for professional workers, has 
limited its scope to the extent that only 
those eligible for relief with a 10% 
allowance for non-relief workers can be 
employed on projects. The few tech- 
nical projects such as the Illinois State 
Planning Commission, the Rural Elec. 
Survey, The Survey of Historical Archi- 
tecture, have been discontinued. 


In protest, the FAECT called a con- 
“ference of Professional and Cultural 


workers and formed the Committee for 
Professional and Cultural Projects. 
This Committee prepared a resolution 
demanding: 


1. Sufficient number of projects to 
fill the need for professional serv- 
ices in the community. 


2. The projects to provide work for 
all unemployed professional work- 
ers whether on relief or not. 


8. The salaries to be the prevailing 
union rates. 


The resolution has the support of 
nineteen civic and professional organ- 
izations. A delegation of forty pre- 
sented the resolution to Deputy Admin- 
istrator Burke who transmitted it to 
Washington. 


The Committee has sent a delegation 
of 18 to Washington to present the re- 
solution to Mr. Hopkins and President 
Roosevelt. At this writing the results 
of the interview are as yet unknown. A 
joint mass meeting of all organizations 
will be held on Wednesday, Septem- 
ber 25, to hear the report of the delega- 
tion and prepare for future activities. 


The Chapter reports that on July 26 
it successfully sponsored the New 
Theatre League in presenting “Waiting 
For Lefty.” The Chapter netted $110 
clear profit, sufficient to liquidate our 
national debt both for dues and Bulle- 
tins. We challenge other Chapters to 
equal our success. Similar entertain- 
ments will be held in the latter part of 
October. 


BALTIMORE PRESSES 
FOR NEW PROJECTS 


(Continued from preceding page) 


ing unemployment among _ Baltimore 
technicians and emphasized the neces- 
sity of providing jobs for them, regard- 
less of W.P.A. red tape. Detailed plans 
for carrying out these projects have 
been submitted to the Works Progress 
Administration and are awaiting final 
approval. 

The complete work program for Bal- 
timore, exclusive of the unfinished pro- 
jects, calls for an outlay of 32.6 million 
dollars, and will employ only 530 of the 
2,500 unemployed technical men in the 
city. 

The chapter has mailed five hundred 
copies of the first issue of its local pub- 
lication, “The Baltimore Technician,” to 
the technical men of the city. 

Robert Mifflin Sentman, national presi- 
dent of the FAECT, presented the pro- 
gram of the Federation with special em- 
phasis on WPA, at the last membership 
meeting, which are held in the Y.M.C.A. 
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Investigation Committee 
Reports On A. F. of L. 


Delivered by Pres. R. M. Sentman to 
National Executive Council, Buffalo, 
September 1, 1935 


At the May 1935 meeting of the Na- 
tional Executive Council Conference, it 
was voted by the delegates present that 
the National Office investigate the A. 
F. of L., regarding terms and possibil- 
ities of affiliation. This I have done as 
National President and Chairman of an 
Investigating Committee which included 
Brother Richter and Tevlow of the 
Washington Chapter. 

Within the A. F. of L.. there is the 
International Federation of Technical 
Engineers, Architects and Draftsmen’s 
Union. It is with this International 
that terms of affiliation would be made. 
Exactly this was the initial information 
received from Mr. Morrison, Executive 
Secretary of the A. F. of L. by the Na- 
tional Office upon written request for an 
interview. The National Office was re- 
ferred to Mr. Rosemund, President of 
the International, who, meanwhile, con- 
firmed this information and sent a copy 
of their constitution and by-laws to our 
office. Nevertheless, the National Office 
decided to interview Mr. Morrison first. 

This interview was granted wherein 
the following conditions were set forth 
for ciarification by our Committee: 

(1) That certain obstacles would 
have te be overcome before affiliation 
could be concretely presented to our or- 
ganization for further consideration, 
namely, a) the inclusion in the FAE 
CT of categories of membership not in- 
cluded in the International—chemists, 
physicists, astronomers, and other scien- 
tific employees: b) the extensive organ- 
ization of the FAECT on _ public 
works projects of those who received 
low relief wages; ¢c) the inability of 
those on projects, in private employ and 
the unemployed to pay the high mini- 
mum dues of the International. 

(2) The extensive organizational 
work of the FAECT was set forth in 
all fields—public work projects, private 
enterprise and in Civil Service—show- 
ing the successful leadership of our or- 
ganization and its recognition by the 
technical professionals. In reference to 
ull organized labor, Mr. Morrison com- 
mended the FAECT on these actions. 
In conclusion, he suggested that we in- 
terview Mr. Rosemund, state these is- 
sues to him, and suggested a three 
cornered conference at a later date. He 
also left the way open for possible af- 
filiation independent of the Internation- 
al Federation of Technical Engineers. 

A week later, in interview with Mr. 
Rosemund, our Committee substantially 
presented the aforesaid problems again. 
Whereas Mr. Morrison had been non- 
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committal, Mr. Rosemund accepted the 
nature of the obstacles which we set 
forth and admitted the necessity of their 
adjustment between the two organiza- 
tions. He felt that this adjustment could 
be made with the proper consideration 
of their Executive Council. But first, we 
must state our proposals in writing to 
him and on the basis of their considera- 
tion, a later conference could be ar- 
ranged wherein affiliation could be dis- 
cussed more specifically. When asked by 
what means he thought affiliation could 
be made, he suggested “through amalga- 
mation,” since it had also been brought 
out that our organization is the larger 
of the two—3 to 4 times larger than the 
International. Mr. Rosemund also agreed 
that in merging, it would be unfair to 
expect our organization to lose its iden- 
tity. 


Our Committee, together with the Na- 
tional Office made a further investiga- 
tion of the A. F. of L. in general so as 
to answer several questions that would 
necessarily be raised. 

What are the advantages of affiliation 
to the A. F. of L.? 

1. The aid in organizing and enfor- 
cing our demands that the A. F. of L. 
can give us will be of vast importance. 
An example can best illustrate this 
point. In N.Y.C., the Shipping Clerks re- 
cently went on strike for better condi- 
tions. Most deliveries were stopped, but 
there were a number of places still de- 
livering. At this point, the elevator 
operators, who are organized into the 
A. F. of L., refused to carry those de- 
liveries. 


2. The campaign so vital to us, such 
as, Public Works, Housing legislation 
would be furthered by the support of 
the entire A. F. of L. with its millions 
of members. 


3. The committee finds that the trend 
of present day events are such that or- 
ganizations are in a dangerous position. 


a) The use of such measures as the 
W.P.A. Security Wage to break down 
union conditions, coupled with the de- 
termination to force the employees to 
accept them by use of police and by jail 
sentences as in N.Y.C. In face of these 
threats, smaller independent groups can 


hold out little hope for existence and 
must look for their salvation by becom- 
ing part of the large body of organized 
workers—the A. F. of L. 

b) The organization of the employers 
into Trade Associations, Chambers of 
Commerce, and their fostering of vigil- 
ante groups to terrorize and destroy 
unions. 


c) Recent legislation, such as the 
Wagner Disputes Bill, directly und2r- 
mine employee unions by the fostering 
company unions, by forcing arbitration, 
and by designating as final arbiters, a 
Board whose complexion is in no way 
determined by employee unions. 


These factors prove the advantages of 
affiliation and I feel further that the 
prestige of a unified technical organiza- 
tion as part of the A. F. of L. movement 
would bring a greater influx of mem- 
hers who today are wavering and are 
undecided. 

Is it true that the A. F. of L. is 
dominated by bureaucrats and permits 
no democracy in its affiliated bodies? 


We have found that there has been 
a domination by the top officials. How- 
ever, we are of the opinion that this 
condition can be remedied. It has been 
shown conclusively that where all the 
members of a union participated active- 
ly in the affairs of their organization, it 
was possible to retain the control and 
conduct of their affairs in a democratic 
way. It has also been possible to over- 
ride these misleaders and conduct real 
action. This was evidenced in San Fran- 
sisco when the maritime workers were 
able to win substantial gains. 

*_ * # 

The discussion following this report 
showed clearly that there was general 
agreement on the need for unity and af- 
filiation to the A. F. of L. It was agreed, 
however, that it would be more advis- 
able to keep our organization intact. The 
Conference therefore proposed that the 
National Office begin immediate nego- 
tiations with the A. F. of L. Executive, 
through President William Green, for 
securing a charter as a new Interna- 
tional with the stipulation that the 
terms be submitted to our membership 
for a referendum vote. 


AMONG subscribers to the BULLETIN are 


Columbia University, 


New York Public Library, 


U.S.Department of Labor, Economics Library of M.L.T., 
Dept. of Research and Statistics of the State of Penna. 


and the Newspaper Guild. 


Don’t you think you need thee BULLETIN too? 
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Correspondence 


Mr. Philip Saloff, 
W.P.A. Committee. 


Dear Brother Saloff: 


Words fail me. In fraternity there is 
no need for the word “gratitude,” but in 
this case I feel no other word could be- 
gin to describe my feelings. 

Your letter of Sept. 18, advising me 
that the Grievance Committee had suc- 
ceeded in correcting a terrifying injust- 
ice done me and my dependents by the 
Re-rating Board of the WPA, came ag 
the first ray of hope in two months of 
bitter discouragement. Personal appeals 
to my project officials and subordinates 
in the Re-rating Board were productive 
of mere soft-soap, and, at one time, un- 
disguised antagonism. A single appeal 
to the Federation seems to have been 
sufficient to gain me that which was 
mine by right, but was denied because 
of red tape. 


The difference between my present 
salary and that which I shall receive 
when my rerating goes through, is prac- 
tically eaten up by doctor’s bills in the 
treatment of my boy. That is why I 
said, “the Grievance Committee had suc- 
ceeded in correcting a terrifying injust- 
ice,’ and that is why no other word but 
“eratitude” can describe my feelings and 
those of my wife. 


Please thank the members of your 
committee. I am in the midst of moving 
to new quarters, and therefore unable to 
do so personally. 


Your suggestion that I attend the next 
meeting of the W.P.A. Committee, com- 
ing at this time, is tantamount to a com- 
mand. 


Fraternally yours, 
M. L.. B; 


P. S._Using your letter as “Exhibit 
A,” I guarantee six new members in less 
than that many months. 


B.A. BC, 

26 East 17th Street, 
New York City. 
Gentlemen: 

I have not kept abreast with the pro- 
cedures of your organization, and mis- 
placed the announcement that I did re- 
ceive. It has been of some concern to 
me just what took place at the meetings 
that have been held, (National Conven- 
tion and Executive Council Conferences 
—Kd.) if there were any definite steps 
taken to put the men back to work who 
have been without jobs for the past 
several years. 


A year or so ago, everything was or- 
ganization, everybody was organizing— 
the business men had theirs, all the 
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building trades had theirs, even to the 
man who hauls away the dirt and ref- 
use. But the man with the white collar 
who bent over a drawing board all day, 
or the man who pushed a pencil all day 
in an office, for that man there has been 
no organization. So I have wondered 
just what all this organization is going 
to come to, after the explosions we have 
had in Washington. 

How much can be accomplished with 
an organization of this kind? Will there 
be enough interested men to carry out 
this plan? Can they regulate wages, and 
the pay individuals should get? Also can 
they create a melting pot whereby an in- 
dividual can get employment. .. . 

The idea of establishing wages, hours, 
civil service standards, etc. are all fine, 


but there is too much selfishness in 
wages and hours—too much political in- 
fluence in civil service work, especially 
of a state nature. 

I will be pleased to learn what the de- 
velopments are in the organization, and 
what it has planned. I am sorry that 
I could not get to the Convention in 
Chicago. I had a chance to make a couple 
of dollars just at that time. Are there 
any others in this locality that you have 
written to, or organizations in forma- 
tion? I know a few draftsmen here who 
I may interest. 


Very truly yours, 


W. SPURGEON MAUS, 
Sheboygan, Wisconsin. 
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N. Y. BULLETIN CAMPAIGN 


With the inception of the campaign 
for the new monthly Bulletin, the Gen- 
eral Executive Committee decided to ac- 
cept the quota of 250 subscriptions as- 
signed the New York Chapter at the 
National Conference held in Pittsburgh 
last May. To date, 130 subscriptions 
have been obtained. This is already more 
than 50% of the quota which we not 
only intend to fulfill, but exceed. In ad- 
dition, the New York Chapter has ac- 
cepted the bundle order of 1,200 copies. 
This indicates that the Bulletin is play- 
ing an important role in the activities 
of the Chapter and exerts a growing in- 
fluence upon the technical men of New 
York. 


National Officers of the Federation 
ROBERT MIFFLIN SENTMAN, Washington, President 
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FEDERATION OF ARCHITECTS, ENGINEERS, CHEMISTS AND TECHNICIANS 
National Headquarters: 26 East 17th Street, New York City. 


An economic organization of all professional technical employees devoted to their protection and the improvement 


of their economic standing. 


INA Hie scans hese geese vse cs sss sn adpne doususaivfudegnVsiat sono ace) soemmee tien neon hc ecigd nas taaseusdsda¢en IDOE ITs es Bis pihidd il daesbbniativn SOE 
ADDRES Sie cgecmercstcates fsnceosalcnctetiedsssasstlavdccushavreowemiecrsiseteeistenccen COLbY ANGE SCAEE) 6) iedassccchisstestescecso7ss0s shee ee 
Where employed! (give addiess) 220.c..:..:ccsscsectecacsansveicteareses . Unemployed—last employer ........:.....0-steratenneenemtererettes 


J am a member in the following technical or labor organization: 


DD abies vz sacsceen eescrent atorcaes sac entstetss catuetanods svceoacaicastssencnomeecveae Sionaturtes Ai ce.c. 6 
DUES PAID: Unemployed 10c per month 

Up to and incl. $15.00 per week. ..25¢e per month 

Up to and incl. $40.00 per week... 50c per month 


Over $40.00 per week 
Initiation 


Seen eee tleeeene ene nee en anes ees ees se teseee nesses eee Eee: eeee see ie 


$1.00 per month 
2 months dues 


This blank should be sent to nearest local chapter or the National Office. 


Page 16 


B45 


TECHNICAL 
MAGAZINES 


* just the ones we counted — we tire easily 


162 Take up purely technical and scientific 
problems. 


680 Are the organs of Trade Associations 
urging employers of technical men to get 
togther for the benefit of employers of 
technical men, 


IS WRITTEN FOR AND BY EMPLOYED 
OR UNEMPLOYED TECHNICAL MEN 
LIKE YOURSELF, AND IS CONCERNED 
WITH THE PROBLEMS OF THE 500,000 
ARCHITECTS, ENGINEERS, CHEM- 
ISTS AND TECHNICIANS IN AMERICA 
WHO ARE DEPENDANT ON WAGES 
FOR THEIR LIVELIHOOD. 


Keep on reading about stresses and strains, 


modernistie architecture or new developments 
in chemistry. 

You might even continue reading what your 
boss writes is wrong with this country, in his 
680 papers. 


But how can you afford to miss the one pub- 
lication that is consistently fighting to improve 
the conditions of the wage earning technical 
man? 


SUBSCRIBE 
SELL 
GET THE FELLOW WORKING ALONGSIDE 


OF YOU TO SUBSCRIBE 

TO 
THE BULLETIN OF THE FEDERATION OF 
ARCHITECTS, ENGINEERS, CHEMISTS 
AND TECHNICIANS. 


BLANK 


Ev A.-E- Cs 'o. 
26 East 17th Street 
New York City. 

Enclosed find one dollar for which you will please 
send me monthly for the next year the BULLETIN OF 
THE FAB. C.-T 


ADDRESS 


I AM A MEMBER 


(check) | sM NOT A MEMBER 


Professional classification 


THE BULLETIN 


SARCO 


HEATING 


SYSTEMS 


are built to a quality standard 


Radiator Trap 


Packless Inlet Valve 
No packing used. Leak- 
age impossible. Quick 
opening. Made of cast 
brass, heavily nickeled. 


Air Eliminator 


SARCO 
Aiternating Receiver 


Returns condensate to 
boiler automatically. 
Prevents low water 


level damaging boiler. 


_ 
Float and Thermostatic Trap 
SARCO Strainer 
Is self-cleaning. Pre- 
vents dirt and scale 
from getting into and 
damaging valves, traps, 
etc. ‘ 


SARCO 
Radiator Trap 


Keeps radiators thor- 
oughly drained. Pre- 
vents air binding and 
waste of live steam. 


Noiseless. 


Inlet Valve — 


SARCO 
Air Eliminator 


Vents air at one central 
point in basement. Pre- 
vents air being drawn 
into system when under 
vacuum. 


Alternating 
Receiver 


SARCO Float and 
Thermostatic Trap 
Removes condensate 
which cannot be han- 
dled fast enough by 
thermostatic means 
alone. Cannot air bind. 


Strainer 


Write for Catalog P-45 


SARCO COMPANY, INC. 


183 Madison Avenue 


New York, N. Y. 


Branches in Principal Cities - 
Sarco Canada Limited, Federal Building 
Toronto, Ont., Canada 


